A career coaching program helps to accomplish the Institute of Medicine's imperative that:
A. Nurses achieve higher levels of education. B. Nurses be more involved in policy making organizations. C. Schools of nursing and hospitals collaborate to improve patient outcomes. D. Health care systems provide professional development opportunities for nurses.
Coaching is a developmental strategy used:
A. Primarily with new nurses. B. With all levels of personnel. C. Principally with nurses who aspire to executive positions. D. For nurses facing disciplinary action. 
An appreciative inquiry approach is used to:
A. Assist in creating a plan for success in school. B. Establish a collegial relationship with the nurse. C. Help the nurse commit to a career development action plan. D. Identify the most successful and rewarding aspects of the nurse's career. 3. Go to the Villanova website to register for contact hour credit. You will be asked to provide your name, contact information, and a VISA, MasterCard, or Discover card number for payment of the $20.00 fee. Once you complete the online evaluation, a certificate will be automatically generated.
HOW TO OBTAIN CONTACT HOURS BY READING THIS ISSUE
This activity is valid for continuing education credit until April 30, 2016.
Contact Hours
This activity is co-provided by Villanova University College of Nursing and SLACK Incorporated.
Villanova University College of Nursing is accredited as a provider of continuing nursing education by the American Nurses Credentialing Center's Commission on Accreditation. Objectives
• Discuss the application of career coaching as a process to achieve the Institute of Medicine's imperative to increase the level of nurses' education.
• Identify the three phases of the coaching process and the major components of each.
• Describe the benefi ts of the career coach practice for school of nursing faculty.
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